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I. PURPOSE AND SCOPE

Ahmet Nuri Erikoğlu Holding and its Group Companies conduct their operations in accordance with the Ahmet Nuri Erikoğlu Holding Code of Ethical Conduct and Working Principles. This Code applies to all Group Companies, including Er-Bakır Elektrolitik Bakır Mamulleri A.Ş., Arenko Elektrik Üretim A.Ş., CN Wire Corporation, Başak Metal Ticaret ve Sanayi A.Ş., Erikoğlu Emaye A.Ş., Rest Enerji A.Ş. and Erikoğlu Elektrik A.Ş., as well as their employees, managers and business partners, and is binding on all relevant parties.

The purpose of this Code of Ethical Conduct and Working Principles is to ensure the sustainability of internal discipline and the ethical culture built upon that discipline across the Group Companies within the Holding.

This Code of Ethical Conduct and Working Principles is intended to provide guidance at every stage, from internal relationships within the company to employees' interactions with customers, suppliers and all other stakeholders. Established to improve service quality, ensure the efficient use of resources and protect company assets, these principles are founded primarily on integrity, truthfulness and equality, as well as reliability, participation, commitment to the organization, innovation and continuous improvement, social awareness and customer focus. They represent our indispensable business principles.

The ultimate objective of our Code of Ethical Conduct and Working Principles is to establish a shared culture of values and conduct in the field of business ethics, within the framework of our understanding of corporate responsibility, and to raise the awareness of our employees and business partners in this area. Accordingly, all employees of the Holding and Group Companies are expected to conduct themselves in a manner that safeguards the integrity of the corporate and ethical culture.

The Ahmet Nuri Erikoğlu Holding Code of Ethical Conduct and Working Principles applies to all Group Companies, beginning with the Holding headquarters. The principles set out in this document are aligned with the organization's core values and policies and apply not only to employees and managers, but also to members of the Board of Directors, business partners, suppliers, subcontractors, representatives and third parties with whom we work. Full compliance with this Code is expected from all such persons and organizations.

Within Ahmet Nuri Erikoğlu Holding and its Group Companies, human rights and the dignity of all employees are respected. We act in accordance with the principles of equality and integrity and treat all employees fairly. A clear zero-tolerance policy against child labor and forced labor is applied across all companies. Applicable laws and regulations are strictly observed to provide a safe and healthy working environment, and we aim to implement best practices that set an example. In this framework, conduct consistent with ethical standards both enhances quality and supports continuous improvement.
Recognizing that laws and regulations vary from country to country and region to region, Ahmet Nuri Erikoğlu Holding and its Group Companies require employees to comply with the laws and regulations applicable to the regions in which they operate and the work they perform. These, however, constitute only minimum standards. Where the Code of Ethical Conduct and Working Principles described herein is more comprehensive than applicable law, the Ahmet Nuri Erikoğlu Holding Code of Ethical Conduct and Working Principles shall apply.

II. CODE OF ETHICAL CONDUCT AND WORKING PRINCIPLES

The trust, reputation and corporate success achieved through the conduct and leadership of management can be sustained only through employees' commitment to integrity and ethical values. Conduct that contravenes ethical principles or is inconsistent with the organization's working principles is unacceptable under any circumstances and will not be tolerated. The reputation and corporate credibility of Ahmet Nuri Erikoğlu Holding are the shared responsibility of all employees. The ethical conduct standards and working principles to be observed by all employees are as follows:

1. Integrity

Ahmet Nuri Erikoğlu Holding is guided by the principle of integrity in all relationships and business processes. Honesty, sincerity and high standards of business ethics are indispensable elements of the corporate culture and take precedence over all other considerations.

2. Impartiality

Employees of Ahmet Nuri Erikoğlu Holding and its Group Companies act impartially in discharging all duties and responsibilities. No preferential treatment is shown for or against any person, institution or group in decision-making or implementation processes. It is essential to treat all stakeholders impartially and uphold fairness, objectivity and transparency in business relationships.

3. Transparency

At Ahmet Nuri Erikoğlu Holding and its Group Companies, transparency is the foundation of reliability and sustainable success. In performing their duties, all employees must ensure that information is shared openly, clearly and accurately. Stakeholders are treated honestly in decision-making and business processes; information is neither withheld nor misrepresented. While matters requiring confidentiality are protected, a communication approach that strengthens trust in line with the principle of transparency is adopted.

4. Accountability

Employees of Ahmet Nuri Erikoğlu Holding and its Group Companies are accountable for all activities they carry out and decisions they make. Every transaction and decision is tracked through to its outcomes and explained when necessary. Employees perform their duties in a transparent, orderly and traceable manner; errors or deficiencies are not concealed, are corrected promptly, and communication based on trust is maintained with stakeholders.

5. Fairness

Ahmet Nuri Erikoğlu Holding is an equal opportunity employer. It adopts a fair and impartial approach in all dealings with employees, customers, suppliers and subcontractors, without discrimination based on race, nationality, language, religion, gender, age, social status or any similar ground. Prejudiced approaches must be avoided.

Employees of Ahmet Nuri Erikoğlu Holding Group must act in accordance with the principle of impartiality and avoid any interest, relationship or activity that could impede fair decision-making. The Group regards establishing a sense of fairness and trust among all employees as a core value.

All human resources processes, including recruitment, promotion and reassignment, are conducted solely on the basis of job requirements and the individual's competencies, experience, performance, conduct and potential.

6. Protection of Confidentiality

Ahmet Nuri Erikoğlu Holding and its Group Companies attach great importance to protecting private information concerning employees, customers, suppliers and other stakeholders. Such information is not shared with third parties without the explicit consent of the person concerned. Employees are expected to safeguard trade secrets, confidential information, project details and other information of a private or sensitive nature and to use such information solely within the scope of their duties and responsibilities and in accordance with the objectives of the company for which they work. Employees must also share such information only with duly authorized persons and strictly within the limits of those persons' authority.

When employees leave their positions for any reason, they must not use any information, documents or data obtained by virtue of their duties and positions to the detriment of Ahmet Nuri Erikoğlu Holding and its Group Companies, for their own benefit or for the benefit of third parties. This obligation continues after termination of employment.

7. Avoiding Conflicts of Interest

Any situation in which a financial or non-financial benefit is obtained is defined as a conflict of interest. Employees of Ahmet Nuri Erikoğlu Holding Group must avoid all conduct that could give rise to a conflict of interest and exercise the utmost care to protect the interests of the company and the Erikoğlu Group in the performance of their duties. Employees must not enter into business relationships with family members, close friends or other persons with whom they have a relationship for the purpose of securing benefits, whether reciprocal or otherwise.

All employees are required to refrain from any conduct constituting an ethical violation. Ethical violations include bribery and corruption; discrimination; workplace bullying and all forms of physical, psychological or verbal harassment; unauthorized disclosure or misuse of confidential information belonging to the company or stakeholders; use of company resources for personal benefit; irregularities, fraud, abuse of office and conflicts of interest; and any other conduct contrary to applicable laws and regulations or the company's ethical principles.
III. RESPONSIBILITIES

1. Our Legal Responsibilities

Ahmet Nuri Erikoğlu Holding and its Group Companies fully comply with applicable laws and regulations in all domestic and international operations and provide information requested by public authorities accurately, clearly and promptly. All reports, presentations and financial statements to be publicly disclosed by the Group or submitted to competent authorities are prepared accurately and transparently in accordance with applicable laws and internal company rules.

2. Our Responsibilities to Our Employees

Ahmet Nuri Erikoğlu Holding Group regards creating and maintaining a fair and equitable workplace as a top priority. It ensures safe, healthy and appropriate working conditions for employees. It provides equal opportunities through fair training, career development, recruitment and promotion processes and takes great care to ensure that employee rights and entitlements are honored in full and on time.

3. Our Responsibilities to Our Suppliers and Business Partners

Ahmet Nuri Erikoğlu Holding Group treats suppliers and business partners fairly and respectfully and endeavors to fulfill its commitments promptly. Every effort is made to prevent, address and resolve potential disputes. All decisions and transactions are communicated transparently to business partners in accordance with applicable laws and regulations. Business relationships between Erikoğlu Group companies and their partners are conducted on a sustainable basis, with due regard for mutual interests and social responsibility.

4. Our Responsibilities to Society and Humanity

Acting with a commitment to business ethics and social responsibility, we approach societal issues sensitively and contribute to solutions. We take an active role in projects that support social development and improve quality of life, provide support through donations, and enrich community life by supporting cultural, artistic, scientific and sporting activities.

With an awareness of social responsibility, volunteerism, charitable giving and sustainability, we participate in and donate to projects that contribute to the development of society.

We take care not to direct corporate donations or social support to projects, institutions or organizations that may harm the reputation of Ahmet Nuri Erikoğlu Holding and its Group Companies; to political activities or persons or organizations associated with them; to private accounts; or to for-profit entities.

Ahmet Nuri Erikoğlu Holding and its Group Companies, together with all their employees, adopt the principles and reforms of Mustafa Kemal Atatürk, founder of the Republic of Türkiye, as their fundamental guide in business and decision-making. Democratic, secular and universal values are rigorously applied in all activities as an integral part of corporate culture and daily business practices. This approach strengthens the ethical and social responsibilities of both the company and its employees.

5. Our Environmental, Health and Safety Responsibilities

Ahmet Nuri Erikoğlu Holding and its Group Companies conduct all operations in full compliance with applicable environmental legislation, in recognition of their responsibility to operate in an environmentally responsible manner.

· We take the necessary measures to prevent air, water and soil pollution and implement recycling and reuse processes to reduce waste.

· We prioritize the conservation of natural resources and develop methods to improve efficiency in energy and water consumption.

· We identify potential environmental emergency risks and systematically implement measures to mitigate those risks.

· We support our employees and suppliers through environmental awareness training and aim to extend our sustainability approach to all stakeholders.

Providing a safe and healthy working environment is both a legal obligation and one of our foremost ethical values. In this context:

· We conduct all our activities in accordance with occupational health and safety legislation and the Ahmet Nuri Erikoğlu Holding Occupational Health and Safety Standards.

· We not only ensure that employees use appropriate personal protective equipment and that necessary safety measures are taken, but also make these practices mandatory and monitor compliance.

· We do not permit the use of alcohol, illegal drugs or similar substances in the workplace or in any manner that may affect work performance.

· Compliance by all employees with applicable workplace health and safety policies is among their personal responsibilities, and we expect them to exercise the necessary care in this regard.

6. Employees' Responsibilities

· Employees must perform their duties responsibly, in accordance with fundamental moral principles and universal human values.

· Employees must give due attention to quality, strive to realize their full potential, and conduct business processes with sensitivity toward nature and the environment.

· Employees must perform their duties fully and on time in accordance with applicable laws and regulations, instructions and job descriptions.

· In all relationships, employees should seek mutual benefit and strengthen business relationships, acting fairly, in good faith and with understanding. They must never obtain improper benefits from any person or organization, accept payments intended to influence or induce them, or give or offer bribes.

· Employees are responsible for ensuring that all records within their areas of responsibility, whether printed or electronic, are created and retained accurately, on time and in compliance with applicable law.

· Outside the scope of their authority, employees must not engage in any conduct, make any statement or enter into any correspondence that would bind Ahmet Nuri Erikoğlu Holding or a Group Company.

· Employees must exercise due care in the use of all tangible and intangible assets belonging to the company for which they work, including information, documents, hardware, software and systems providing access to such information, and protect those assets against loss, damage, abuse, misuse, theft and similar risks.

· Employees must perform their duties in accordance with the Code and all supporting implementation principles, and must avoid conduct in their professional and private lives that could damage the Group's reputation.

· Where necessary in relation to ethical matters, employees must cooperate with the Ethics Committee.

· In investigations conducted by the Ethics Committee or by units or teams assigned by the Committee, employees must safeguard all information relating to such processes in accordance with confidentiality requirements.

7. Managers' Responsibilities

Although the Code is binding on all employees, managers bear heightened responsibilities for its implementation and for setting an example.

· Managers must not only comply with the Code, but also set an example for all employees through their attitudes and conduct.

· If an actual or potential conflict of interest arises between any manager's personal relationships, financial and/or commercial interests and responsibilities to the Group, the manager must assess the situation within an ethical framework and at all times act honestly, transparently and reliably.

· All managers are responsible for ensuring that the Code is embraced, implemented and sustained in practice, first and foremost within the units under their responsibility.

· To ensure that the Code is implemented correctly and effectively, all managers must raise awareness among their teams and provide the necessary guidance.

· All managers must carefully listen to employees' questions, complaints, suggestions and requests concerning the Code, encourage open communication and motivate employees to provide feedback.

· Managers must never direct, encourage or pressure employees to violate the Code.

8. Other Responsibilities

· Senior Management is responsible for ensuring that all policies and practices related to the Code are effectively implemented throughout the organization and for steadfastly supporting this process.

· The Human Resources Department must inform employees about the Code, organize training at regular intervals, and ensure that newly hired employees read and sign it.

· The Ethics Committee must guarantee the confidentiality of all complaints and reports concerning ethical violations; ensure that reports are reviewed in a timely, fair, consistent and sensitive manner; and take the necessary action promptly, decisively and in accordance with the principle of equality in response to identified violations.
IV. IMPLEMENTATION OF THE CODE OF ETHICAL CONDUCT

1. Ethics Committee

The Ethics Committee is responsible for reviewing and resolving complaints and reports concerning violations of the Code of Ethical Conduct and Working Principles. Reports of ethical violations are handled through a standardized process comprising receipt of the report, preliminary assessment, investigation, decision, implementation of corrective actions and closure.

Reports are subject to a preliminary assessment no later than five business days after receipt, and a formal investigation is initiated where deemed necessary. The investigation is conducted according to the scope of the matter and is intended to be concluded within 30 days at the latest. Where necessary, corrective and preventive actions are defined following the investigation, and their implementation is monitored.

Reports submitted to the Ethics Committee are kept confidential, and reviews and investigations must be conducted by committee members on a confidential basis. Confidentiality, impartiality and protection against retaliation are the governing principles throughout the process. The entire process is documented and appropriately reported to relevant stakeholders. Decisions adopted by the Ethics Committee are put into effect by the Board of Directors. Decisions of the Board of Directors are binding on all parties.
2. Working Principles of the Ethics Committee

· 01: The Ethics Committee is responsible for ensuring that the Code is internalized and implemented across all Group Companies.

· 02: The Ethics Committee determines the documents, training and governance structure required to establish a compliance system for the Code and, where necessary, appoints one or more persons to carry out these activities.

· 03: The Ethics Committee issues clarifications concerning the Code when necessary.

· 04: The Ethics Committee prepares the necessary reports on violations of the Code.

· 05: The Ethics Committee monitors compliance with and implementation of the Code and presents its findings annually to the current Board of Directors.

3. Reporting Procedure

All employees of Ahmet Nuri Erikoğlu Holding Group, as well as customers, suppliers and other business partners of the Group Companies, have the right to report to the Ethics Committee any situation contrary to the Code, or any related suspicion or allegation.

Employees must submit allegations of breaches of ethical principles to the Ethics Committee together with concrete information and documentation. Reports of conduct contrary to ethical principles may be submitted by employees and stakeholders either by name or anonymously.

Where a report is submitted by name, the reporting person's identifying information is kept confidential and is not shared with third parties under any circumstances. Anonymous reports are also considered; in such reports, presenting the matter clearly, comprehensibly and with concrete information will enhance the effectiveness of the process.

In reports submitted to the Ethics Committee, the identity of the reporting employee is kept strictly confidential. Confidentiality is a fundamental principle both for protecting the reporting person and for maintaining a reporting system based on trust.

Reporting ethical violations is not only a responsibility but also essential to the effective implementation of the Code throughout the company. Employees must therefore be able to communicate any concern without hesitation and in confidence. Deliberately false and/or defamatory reports, where identified, are themselves treated as violations of the Code.

4. Assessment and Investigation of Ethical Violation Reports

The cooperation of all employees throughout this process is critical to safeguarding the organization's ethical values. Whenever it deems necessary, the Ethics Committee will engage additional resources to ensure the effectiveness and fairness of the investigation.

In this context, all employees have the following obligations:

· To act with complete transparency in relation to the matter;

· To provide requested information and documents accurately, completely and on time;

· Even when not requested, to promptly share any information and documents that may contribute to the sound and fair conduct of the investigation;

· To answer questions raised during the investigation honestly and accurately.

The Ethics Committee assigns the Holding Internal Audit Unit to conduct investigations into alleged violations of the Code. Where it deems necessary, the Internal Audit Unit may seek support from relevant specialist units or request the Ethics Committee's opinion for an overall assessment.

The Ethics Committee treats all reports of ethical violations seriously and investigates them confidentially, impartially and thoroughly.

V. CONTACT INFORMATION

Address: Kale Mh. 312 Sk. No: 6/A 20180 Kale, Pamukkale - Denizli / TÜRKİYE

Email: etik@erikoglu.com.tr
Phone: +90 258 267 15 08

Website: erikoglu.com.tr
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